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Antecdent Behavior Consequence

Setting Event Reinforcer/Punisher
Telephone rings You answer Customer places
large order
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IVE TEACHING
del hecklist

Date: ____ Inmstructor: _Dova Student: £04€CV ___ ___——

Observer 1: ] Macliony Observer 2: I0A% ____ —

Is instructional area neat and sanitized? v’
Does instructor have all materials needed for instruction organized and ready? | v
Does instructor have a variety of valuable reinforcers available? 7
Does session begin with delivery of reinforcement or an opportunity to mand?
Does instructor gradually fade in the demands/tasks presented?
Does instructor use fast-paced instruction (no more than 2 seconds between
student's and your next instruction)?
Does instructor mix and vary instructional demands (no more than 3 of the same
in a row)?
Are casy and difficult tasks interspersed at the appropriate ratio?
ratio: 90 / 20

Does instructor use a natural tone of voice?

k % instructor reinforce at set VR schedule?

" Does instructor use 0 second delay prompts for teaching targets?
Are prompted trials followed by a transfer trial, distractor(s), and a check trial?

. Does instructor My reinforce (better reinforcement) target responses?

" Does instructor differentially reinforce (better reinforcement) quicker and more

" Does instructor re-present the instruction followed by a 0 second delay prompt
when errors occurred?
. Does instructor prompt student if no response occurred within 2 seconds for a
i mastered item?
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VOCAL MANDING
Procedural Fidelity Checklist

VOCAL MANDING

Proced
ural Fidelity Checklist Date:_6/10/ 10 Instructor: [ 1)1
Date:_4g)us)iv D)

Instructor: 1o oo Observer 1: pigiicccA pAac Cvinin) Observer2:

Observer 1: M. rac Cyory

Observer 2: 10A%
BTy
. Is the area sanitized?
. Are needed materials organized and ready?
. Are a variety of reinforcers available?

1

2

3

4. Does the instructor establish motivation for the item?
5

6

‘materials organized and ready?
forcers available?
blish motivation for the item?
target items with an echoic prompt?

. Does the instructor present target items with an echoic prompt?
. Does the instructor fade prompts throughout the session using within trial or
second trial transfers?
7. Does the instructor deliver the item immediately?
8. Does the instructor AVOID questions as prompts? (such as “what do you
want?")
9. Does the instructor provide an adequate number of teaching trials? (2-3 per
minute)
10. Does the instructor consistently utilize procedures across a variety of
motivational categories?
11. Does the instructor use appropriate error correction procedures? (error
correction for mand)
12. Do initial mands have dissimilar topographies? (do not sound the same)
13. Are initial mands specific, not general? (such as more, please, etc.)
14. Are initial mands from several different categories? (ex. a food, a toy, an
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If Student wants an item or action from staff

Count & Mand

1. Hold up hand to signal end of reinforcement &
block access

2. Once bx stops, count silently for 5 seconds -
do not provide talk to or make eye contact

Then prompt appropriate response (mand)

If Student
is told to go somewhere and he does not

Remove all reinforcers and follow through with the
demand to move to the new place

He can be given the reinforcer back if he complies
with 2-3 other demands or if he engages in the
next activity appropriately for 1 minute




Escape Extinction
Procedural Integrity Checklist

Date: 5'//0& //(f staff: Do & ¥elly

N

Observerl: /0| S Observer2:

Escape Extinction

. If problem behavior occurred when you presented a
demand/instruction, did you keep demand on (escape extinction)

until instructional control was obtained while maintaining safety of
John?

. Once John complied with original demand without problem

behavior, did you present at least 2 other easy tasks?

. If John complied with tasks presented without presenting problem

behavior, did you reinforce him?

. Did you make sure to reinforce less after running the escape

extinction than when you reinforce during a cooperative run-through

Y

. If during the presentation of easy tasks, John reverted to problem

behavior, did you repeat steps] through 4?

Uy

. Did you tally all occurrences of problem behavior

Y/N

. After having used escape extinction, did you evaluate your teaching

to determine the possible reason why problem behavior occurred and
what you need to change for your next run through and/or session?

“DN

Percent correct steps
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You can take medicine 10










INTENSIVE TEACHING
Procedural Fidelity Checklist
Instructor: _D{l«h ne_ Student: G ra U_

Date:

Observer1: __ ¢ ‘(\h NN Observer 2: 10A%

Is instructional area neat and sanitized?
Does instructor have all materials needed for instruction organized and ready?
Does instructor have a variety of valuable reinforcers available?
Does session begin with delivery of reinforcement or an opportunity to mand?
5. Does instructor gradually fade in the demands/tasks presented?
6. Does instructor use fast-paced instruction (no more than 2 seconds between
student’s response and your next instruction)?
Does instructor mix and vary instructional demands (no more than 3 of the same
operant/task in a row)?
Are easy and difficult tasks interspersed at the appropriate ratio?
Easy/hard ratio:
. Does instructor use a natural tone of voice?
3 Dvgjs ip r reinforce at set VR schedule?
11. Does instructor use 0 second delay prompts for teaching targets?
2. Are prompted trials followed by a transfer trial, distractor(s), and a check trial?
. Does instructor differentially reinforce (better reinforcement) target responses?
2 Dm instructor diffaenﬁally reinforce (better reinforcement) quicker and more

. Does mstmctor m-pmegen: the instruction followed by a 0 second delay prompt | «_
whenmoxs oceun'@d?







Dezs; M_ /5 Smdenc—_.m#"’

1. Dig 2Ny problem behaviors occur today? @ NO

'f 2
%9, what caused the behavior(s)?

2. What did your student engage in/who did they engage with at recess?

7“,2’;*@3:3“’ j 

© 3. How was the overzall day?




You care about others,
You have a heart of gold!
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Number of Staff

Social Validity Survey - Melissa MacCrory

I was provided | have received
adequate adequate
information instruction
about the job about this
description content

B Strongly Disagree

I can
effectively
execute the
procedures
outlined for
me

B Disagree

111

| am aware of
the mission
and goal of
these
metheods and
procedures

| can verbally

talk about the

procedures |
have used

lam eagerto
learn more
about this
content

B Niether Agree nor Disagree

1]

The students |
instruct have
demonstrated
new behaviors

lagree with
the outcomes
of this
educational
program

There are
documents
and/or visual
cues to
execute the
tasks

Agree B Strongly Agree

Thereisa
trainer always
available to
answer my
questions
during the
tasks
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Number of Staff

| was provided
adequate
information
about the job
description

im

| am aware of
the mission and

goal of these
metheods and

procedures

Social Validity Survey - Lauren Johnson

il

| can verbally

talk about the

procedures |
have used

I have received
adequate
instruction
about this
content

| can effectively
execute the
procedures

outlined forme

lam eagerto
learn more
about this
content

The students |
instruct have
demonstrated
new behaviors

| agree with the
outcomes of
this educational
program

There are
documents
and/or visual
cues to execute
the tasks

Thereisa
trainer always
available to
answer my
questions
during the tasks

M Strongly Disagree M Disagree M Niether Agree nor Disagree Agree  H Strongly Agree
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https://dasdmail.dasd.org/owa/redir.aspx?C=YRnxg0ocIUWFkikjeIM2UF_hlhBgn9NI5ue8NL4Hbu1pa4oBUvMTCAVydZFEwaE7u6pOvCCrdZU.&URL=http://www.ncbi.nlm.nih.gov/pmc/articles/PMC1279564/?page%3d1




